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BRERTR

ADN

Associate Degree in Nursing &E##Z2+

AEC

ASEAN Economic Community 77t 77 V#EFHEEIE

AFAS

ASEAN Framework Agreement on Services 7777 >t — 1 ARHEHBE

AJCC

ASEAN Joint Coordination Committee 7+t 7 v &RARESS

AJCCN

ASEAN Joint Coordinating Committee on Nursing 7t 7 v E#ERAREES

APSC

ASEAN Political-Security Community 77477 VBUA « B2RELREK

AQRF

ASEAN Qualification Reference Framework 77t 77 > Bk S BBHHEH

ASCC

ASEAN Socio-Cultural Community 77 >#& - L HREIE

ASEAN

Association of Southeast Asian Nations 7t 7>, Em7 Y7 EEES

BSN

Bachelor of Science in Nursing &EF+

CEDHP

Center for Educational Development for Health Professional
RESFIB O HDOBERFRE LY 2 —

CPA

Complementary Package of Activities
(L7 7 ZIVRBRDBERT 7ICET %) EB/\yir—o

CPD

Continuing/Continuous Professional Development #58&

EU

European Union RUMNES

GlZ

Deutsche Gesell-schaft fur Inter-natio-nale Zusam-men-arbeit JREBH A%

HIV

Human Immunodeficiency Virus & FEERET 1 IV A

HSSWG

Healthcare Services Sectoral Working Group REEERY —E Xt 2 —E¥Es

JICA

Japan International Cooperation Agency IR {TBUEA EH#E (BA)

KOICA

Korea International Cooperation Agency $2[E|EIM 17 I1tE

MDGs

Millennium Development Goals = L =7 LR B1Z

MNMC

Myanmar Nursing and Midwifery Council = + > <—%&5% - BIEMTES

MRA

Mutual Recognition Arrangements  fBE&SRIHE

MSN

Master of Science in Nursing &E#EZ{&+

NCGM

National Center for Global Health and Medicine
ETHAEREREA AN EREERE T 2 —

NEE

National Exit Examination [EZRZE%{ER

NGO

Non-Governmental Organization JEERFFAE#E

ODA

Official Development Assistance  EBURTRIRIERN

OSCE

Objective Structured Clinical Examination FEIHIERERSRELELER

RTC

Reginal Training Center #1175 (REEAM) HHEL > 2—

SDGs

Sustainable Development Goals 35 EIAE7: RIS B1E

SEDP

Socio-Economic Development Plan & EBIFETE

TSMC

Technical School of Medical Care EZBHEE AMB AR

UHC

Universal Health Coverage 1 Z/\—HJL - NJVR - ALY Y

UHS

University of Health Sciences {#ERIZEKRE (A2 KRIT7)

USAID

US Agency for International Development KEERERHFT

WHO

World Health Organization 1 R{FeRidiE
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1. ASEAN H#[E){¥lcF51F 5 ASEAN #ZEFHFF (AEC) LY —EREH

Rm 77 Y7 EEES (ASEAN) &, 1967 FOFELIFE. ASEAN #Z2F4LEA (ASEAN Economic Community: AEC) DEIRNM@IF, #
BORENREZED BT, . T-EXBIUCRESTFOBRILEITOTE R, 2003 Ficld MEZ ASEAN HHIE S HHERE .
2020 FE £ TIT.AECITHRZ . TASEAN BUA - Z 2 fREEFEMA (ASEAN Political-Security Community: APSC) 1. TASEAN #1% - X1t 3Bl (ASEAN
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2007 £EiT TASEAN FBE] AR - BAEIN. BED 2008 FITHEM LIz &Ik 5T ASEAN [ZEME EDMIgE#E S 7= o7z, 2009
FITE 3 DOHRKEDI TIV—T 1) > b (BEE) £ &8Hc0— R v THYER E N ASEAN HEMADRITICHE S 7B ERH IR S Nz,
ZDFER. 2015 F 12 B 31 HiclE, APSC. AEC B KT ASCCIC K> TR ENS ASEAN HEMALHE LT,

AECITBIT B —EXREZDEMbIE. 1995 D ASEAN H—E R#HBEH7E (ASEAN Framework Agreement on Services: AFAS) @
BRICIAE 5, AEC DRHEHDRT. AFAS ICEDE, —EXBZOERIEIED SN TE

Y—EXEZIE. —RNIC 4 DDOFEICHTEEND (R1.1), FETIE ADBEICLSY—EREH (FE4E-F) ZHK>S. DFY.
IVYZT, BEL. BEMVEMGEDREHEE (skilled labour) 1% ASEAN BRDMETH —E R ERHT BIBETH B,

®11 Y—ERBEZOREELERT—EXDH

E—F RE f (EEY—ER)
B1E—F & BHINBEOBEEH S HOMNEEDEFAD Y — X2 -
. X EREE

HEEEENG | (' —ERD#IE)
E2E—F HDMBEDOBEIHICHITBMOMBEDOY —E EHEENDHT — iR By — 1 XL

B EE (EEEDHLE) a
E3E—F HBMBEDOY —ERIREEIC LS. MOMBEOETICHITS

NN . X EN CORMRRIL - BE

[HE 3100 BN SAE U —ERIBME (Rl DBE)

FTA4E—F HAMEEDH—ERIREHEICEL S, thOMBEDBEHAIICHITS
TD AEEEE LTORL
ADEHE HAAZBELTOH—ERRE (HigE (ARAN) DfEE) ETONEARES e

HE (1) ZITicfER

2. ASEAN HHEHEEEHE (MRA)

BE. B/ R DBZICBEVWTIREREENEELGSH. T-EXBZ TEREERNDER L RITHIES EDRGFIEEN FE &
5%, Lfch 2T Y—ERBZDEBINREIF. B4 E— FIETSHROEMD&H, ASEAN MMEBEISHERFEEOBENCEL. &



| ASEAN IZH\F BIBEEGRIHE (MRA) DEhm & EEAM

MOEEESRHE (Mutual Recognition Arrangements: MRA) Z###&E L CEfc, AEC 7IL—T U > b (2007 ) Tld. ZNETEREH
DIVIZTHIUEEICMA. EE 5. A2 EM. wROT—EX 7 9FICDOWNT MRA BESH DT EHBEEE TN TV R,
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3. REERY—EASE (HEEM. E60. EEIEL) D MRA

REERY—EANFTIE. EEEM (2006 F). EEM (2009 F). HBHEED (2009 F) O MRAQMEREENTL 5, BE. REERIC
B 2FRICELTUIASCCTRODNTVS L, MBZEDRE - BRABICK O TMRARZERINTWE LEY .. EREFIHTHS
EREDCEERN S & DRRFEIE DIBENE AEC THRDN TV %,

BET-EADMRA (3) IT&B &, BFEMN ASEAN HADME THEAEEEME LTI T B DI ELERERIE. UTD6I1R
BTHY. INSBAZEEIE. D ASEAN INBETHEANEENE LTRHT BT ENTES. ASEAN IIBRREDEEEMZ ANIC
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MRA DORFEEED T, REEEREY —EXEZOMBEPREISTICHS T2 MBRKEDREEBMIC. REERY — AT 2 —1FES
2 (Healthcare Services Sectoral Working Group: HSSWG) D EBEN TS, T 5IT. HSSWG DTIc. MRA EFED 6. BET &I

1. AR OWTE, AIETEROEEERICET 2EiBRHZE ("Framework Arrangement for the Mutual Recognition of Surveying Qualifications”) 5t 2007
F 11 AIRBEEINTVWSH, ERICHEERRZTSHIEIIRITSNTOEWOHRNA LT,
IVIZ7 ERFED MRA Tld, TREIRAFE & EFTBIDFIRR - HBEDOEIDREM FELIEENTULEL,
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ASEAN &RFAEZES (ASEAN Joint Coordination Committee:
AICO) PREETN (B1.1). MEERE TEEOEHPEEREOE
HEFICET ZBERTBENMTONTNS, AJCCITIE. SMEE
DOEMBHBRHIEYFEORRENSEL TS,
EEY—ERITDWVTIE 2006 F 12 BD MRA D E & 4.
ASEAN EESFFFEZEES (ASEAN Joint Coordinating Committee
on Nursing: AJCCN) AEREBEN. 2007 £ 6 BITE 1 BIaEH 5k
Thic, ZERIIEEELTHY. FIC3EKEDFEINTLS,
MRA ZEZLHYIDEMRETIE. FE Y —EXICETIREDR
HIPEHEBHAEELLGVMBELZH SeH MRAER%E
LHITIRBI OB PR LB OBBHER LTz, 2007 EH5
2015 FF£TO AICCN DR E LT, O ASEAN H@E#Z D770
YEFVY—5EE ORIR QAICCND Y T THA +° DR
B. OBETEWHFTOEH. #MiKEHE (continuing professional

1.1

MRA &I f% 5 FH

ASEAN REERY—ERA 72—

fERERE (HSSWG)

ASEAN &3&
AFRARESS
(AJCCN)

FEABER
(NRA)

#& 1.3 ASEAN REIDEEREILE (NRA) & EEMBAEMG

ASEAN EEf
BFRARESR
(AJCCM)

EREEFIR
R
(PMRA)

ASEAN tEF4 =D
AFRARESR
(AJCCD)

HERIEPIR
REILHE
(PDRA)

=%
EERFILR (NRA) 7 R . oo " e mioeene 1
AVETFYI—TERAV b+ BF i ExREEEEH
Nursing Board for NL—@EBSURE F470O%
Tra | REHR TS N/A AEAEEEET L~ et B TIE /A
ERTEHLELLY -
. T170%
HURYT | Res e oA IVEE et L0
1V RRIT RES BRER 1Y KXV T HEF T BT
B F470< (GH)
> 4 S+ A5 . =
ik Rizs (SRAEE BTN 77 Ft EER
) ) e _
2L—7 Mleayﬁla Nursing & N/A OB L —55 7':( 70 (%) /A
Midwifery Boards e YL
FrIIEREBECHABREZRTED)
{REE S & T Myanmar j R
N EEE F4 70 GH)
Sy — Nursi d Midwif FFRMITISEBERIE & . N _ =3
L 24 ursmg and Midwifery CRERAYICIE I AERIE - 1R5T) FEL. =0 yo—SEHEE L E AR BT
Council (MNMC)
Professional Regulation
Z14EY Commission, Board of (& L) = BEFL TR
Nursing
T Singapore Nursing - o T4 7% =
//t,'-.k l[/ Board glgﬁ Ria E%%?i Ex%ﬁ
Thailand Nursing _ - .
24 Coundil (R&53h) 2158 RERT 1 70T GF) | BERR
NhFLEHZWNIE T470x s
~ =) IREFRTIE N/A - - SFEREEEITD
;L Reg& REE SR Tl N/ BREENT BT E f—— REFEREEITD

4. 2009 F 11 BDE 6 B AJCCN A THRE LTz, @ Ethics and Legal Practice. @ Professional Nursing Practice. @ Leadership and Management. @ Education

and Research. ® Professional, Personal and Quality Development @ 5 %813

%5 18 @] ASEAN EESFERABEER (AICIN) 26K=. FABRTH,
ASEAN Mutual Recognition Arrangement on Nursing Services, (2006) .

O © N oW

10.  ASEAN Joint Coordinating Committee on Nursing. Registration Requirements Process for Overseas-qualified Nurses, As of 18th AJCCN.

1. lbid.

ASEAN Joint Coordinating Committee on Nursing. Registration Requirements Process for Overseas-qualified Nurses, As of 18th AJCCN.
ASEAN Joint Coordinating Committee on Nursing. Language Requirements for Licensing and Registration, As of 18th AJCCN.

http://www.asean.org/asean-economiccommunity/sectoral-bodies-under-the-purview-of-aem/services/healthcareservices/nursing-services-ajccn/
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development: CPD). BEREM. RFOBEMARE. BEEHZFICHT 2ZMBEDOSHICEAT 2 EREEDILLBEROTR. D 3 JHE
IFonTws @),

2006 F£D MRA Z&LE, EREDELSGEHRRHNESNE—A. BET —EXADHFLESCHREEREY —EXPED MRA DERRBEDE
NOMEMENT LS, ASEAN #iFfIcHE T, MRADRLERE L TV ADIEENENT THY . REEERSET (GEM. Ei. wmilEEh)
D MRA IEREBEFET TN MRA TH 2 L DIERFENHS (5) ., BRE LT, M@0 ER PRI EHEINTOGEW S, BA
ETHBICRIFONEBEHFEZ R EHEINEES Y, HESRMDERNREVDEVEWVND T EHFEFSNTLS (5,6),

Ffz. ASEAN D MRA ILHk5F & 6. SEITES SNIEERFEEIE. ASEAN MBEUADELSDEEM TERE THT LN
ARETH BT EH 5. MRA ITK B ASEAN RITBRE L fe i B H DEEERIC DOV T, DFIEICLEANTAE S A OB 01
BHHBDMNCDVWTIEFEL T EVWETZEREHS (2),

4. ASEAN I2H1) 5 BEENDIZE

ZNTIE. MRA [EERBRICEEMDHRNTOBIICT L. EDKSBREESATcDES5H . ASEAN RN TOEEMDBENICEET S
T—2I1E AJICCN DR —LNR—=I ETRERRENTWEW o, 2BZEET S EIIRBTH D, L L. R—LX—IETHRTES
HEHICBWNT TIVRA L= T7EXTI v I—IDW T D ASEAN TIERED S DNAEAEFERT (LT, ASEAN S EAEEAN)
DEFRRICDONTDT—2ZRER LTS (R14), 3 HEICHIT 2 ASEAN AEAEEMOBEFHMERIUTDOESY,

® JILRATIE. 2015 EEFRTT IV A NBERD 2,247 ADE T A, ASEAN AEAEFEETIE 371 AL ASEAN LIADHNEANEEED
& 67 ABBEFENTLS 7,

o T L—UTRBEEEENIYI. MRABNERZENT 2006 DS 2016 EEL TH. XL — 7 ANE#EE. ASEAN AEABEAS LU
ASEAN LINDNEANBEZEDOBHHRZNER L TWND, ThickdE. ASEAN AEANBEMDOEEFREE. 2006 Fidk 86 A. 2009 &£
ITI% 286 AlTH EoTz6DD, 2016 FlE 4 AEWVWSRKRRTH B, BH. INETIFAABLUAVRI T NEBEMOEFEIL
YOTHhB, ASEAN ANEANEERTE LTEHELHTWVBDIK. 70 JEY Sy UR— A1V RRITHEDEEMTH S,

o v UY—EE - BEMMITES (MNMO) (ITkB &, 2016 £ ASEAN AEABEOBHERIL 15 AEDT ETHB, TNET.
BA. IVAR=I RXhF L, T4V EVHESDOEEMDAEHRIN TN S,

3HEDT—2H5. 3 AEED ASEAN LIADHEANEEMDEREO —EREDH S V. AVRITEIUTF AANEEENDEEH)
DIHENZENWT EBREDRDDBEDD, TNSDT—ZDHTIE MRA DELEEHIIT BT LIFTERWSH. AICCN HDSDT—2 1%k
SEBROMRDFND,

#& 1.4 ASEAN NEIAEEMTRBUEHT 5 2RKR

El s URL ASEAN ABEIAEEMICET 2 /RT—42

http://www.moh.gov.bn/SitePages/ 2015 R =D ASEAN NELANEEH LU

FIvrA Nursing Board for Brunei Nursing%20Board%20For%20Brunei.aspx BhEERMEERER

~ EAEE
RL—27 Nursing Division, Ministry of Health http://nursing.moh.gov.my/asean/ 2006 ~ 2016 20 ASEAN FHE A BEKET

TR
o Myanmar Nursing and Midwifery Council ) 2013 ~ 2016 D ASEAN N E ABEM
ER 44 (MNMO) http://www.mnmcmyanmar.org/ B LU

12.  ASEAN AEANEHEED 371 ADOARFRIE. 1V FRIYT720A IL—Y780A v UI—6A 71 UE>Y 261 AL 21 4 Ao ASEAN LIAADHNEANEERT
DHSEIIREA,
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ASEAN H[EMEEEDBERI. 2015 % 11 BI< ASEAN HFEED 5% 10 £/ (2016 - 2025 F) DA E M % =9 ASEAN 2025: Forging
Ahead Together (9) HMFIRE Nz, ASEAN 2025 D—ER& L TREREI N AEC 7ILb—T U > b 2025 (10) TlEk. RS EE DB BN, [
EREESLUHEASMEOREEL ") OFTIRONTE Y., BHORESEEDLEDMBLD 6. 5 EHEEFD MRA &
ELTWCEEBIC, FEEREHD MRA ICDWTORIRAAEM AR T 5 EARBHINTWVS, el REEEDETIE. HADR
BEEEMFAROBHEZEIBET 2T ENEHIN TS,

Ffee AECTIV—T 1) > b 2025 Tld. BERFEBEDOBEOMB{LE BN E Lz, ASEAN BB HELMIH (ASEAN Qualification
Reference Framework: AQRF) DEFEICDOVWTEHERENTLS, AQRFIF. BETRLGESHERZLE IR TAHHICEREINT. P&
HEEOBE (F4E—F) (BT ZHEERVEHFTH S, AQRF IEZFDOHFBEMAMEN S, FEAER 201445). HEKE (2014
F) BLUHBAE 2015F) ICKWEREEBTLNS,

MRA RIEDBIE TS MG S TZREED—Doh, FEDHEFIE - ERHEDEVNTH S, EMIREROERLLEZ2HEFE. MR
HISEHIEICAEARNGELZET 286, HEERHIRH$EE LD, GEPTFEANTIEG . ASEAN INERENEEREH S UERHIEL
BiE>TW3, ez, ZLOETEERZLTIZI4ERETHDETAH 1V FRITICBVWTEERLIL S EBETH B, Ffew IV
FA NN FLBEUTH ATIIEEMERERABRHESEELEL (1), THOLRRERETZ. BEROBESRBREMBLLYT 5
&I AQRF BRI E NIz, AQRF IZ MRA Z5ZT 2ENDELTEZSNTWLS ™,

e LN TOEY $BI DM, TNEREERTOELY 3P ASEAN IMBERTOHHETHNTVS, HE - EREIEOTHEAH
V¥ 7z ASEAN MNEBERIDHD—HIE LT, Cambodia Nurse Bridging Program A5 %, B7OYVSALTIE. 70V EVKEEESY
ZH S > RTT D Associate Degree in Nursing (ADN) ZE#EZ+ (BSN)NERR EIF T 2ODZIERT o ®, Fic. BRI UICA)
OEMBATOT L b THYRITEEBREMEEMY AT LRIETOV LY b &2/ \DBRICL ZEEFZ LTRSS EET o (&
4BBR), Ffe. JCARRAYRITEEBIT, TSFAEBFREAMBRE IOV LV M #BLCT. 54 ROEERADRISRGE
DEEICET AR IET>TER

MRA SfEIC@EV fe3tigi LX)V TOER Y AN Z . ASEAN IIBREICHIF 2BV EIFD, HIFSEDOEEDBEDE L PRFRICENK
SEHEEESTON £, ERMICEEND ASEAN BATOBIICEDEL SICHEESZ 20h. SEOBAENEIE TN,

13.  Facilitating Movement of Skilled Labour and Business Visitors (p.68) . ASEAN Secretariat. ASEAN 2025: Forging Ahead Together. Jakarta: ASEAN Secretariat; 2015.
14.  http://asean.org/asean-economic-community/sectoral-bodies-under-the-purview-of-aem/services/asean-qualifications-reference-framework/
15.  http://upcn.upm.edu.ph/node/22
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R VT HEES (ASEAN) (£, 2007 FEICEBIFEBRBFEERO—ERE LT, EMBOBEERICET 2EEAEHRE (Mutual
Recognition Arrangement: MRA) % 2015 £, 2020 £ X COERMEE A THII T €. BOERENILARFEEDOHABEZAIEEICT S
FETHSD (1), ASEAN ITEHIT S MRA DEIEICDWTIEE 1 ElC T 2. MRAIR 8BifE (T Y27 - @5 5 - =AM - bR AT -
BEL - AR v — - B O T REIBEIMtEs2—LEEY #HIBL NIV TOFRM 7O AHEFEEE T, BEICRIFAN
ED Professional Regulation Authority 55 DEREEE G2 EDHS (1), ASEAN BHERICILE-R-EERMABERHHREBEIN TLSHN
BEORHCEREEICE T ABRIMPUICE EF Y, HEFRROEHIMOBIES LD EBRBOONTHZEENTVS (2),

BEMITEMREOU EDE LT 2006 FIC MRA IZEET 213ED ASEAN NIEBEE CTHE S Nfe, TOHRT. 3FEULDOEEFREZLD
EEMEEPIH (Professional nurse) & LTS AEESREEE HABENCAIS fe Bz D5 HE &G o (2,3). MRA DRNZERIT T,
EFRZRIFAND D DERHIESNRKEATH >IcAVRIT « TR - N F L, FIEREICAFBENNERL L, HRNITHE
CEESSHELORNDGL T BRFIERBICHER ) — A — AMORRLIEHEN. TNTNOETOHREERLPEEAM ) —4—
BRLHEESNTE, NCGM (BRI EREEMEL Y 2 —) ETD3EDEZAMBR & ERFIERMICE L TIE. 2000 EREED
SEICICATEEBLT. MELTHHLTER, AETIE. TNEFTOFEEBLCTURESNBNEZSL LI, AVRIT - SFH X -
N F LB E2EREESSHE DR EHEER S MRA DREZ LR, SITRET %,

2. FiEEER

3HEDOHARE - BEREXE. 7AY IV bREE 49 %
RihE LNl Ea—%fTofc, BEBBIERICKVEEF
I—ADEEHZWN T ENMEDREBBELENTEMEEZS
nz. BEEBICROSNSRET —CRRHEEL LTOREL
MEsRERESHH WL —F— L LTORBICE LT, BERS
EHEFERIPTNTNOETESHSNT WS, HEFRIEPAA

®2.1 BEHESOFREEH (1990's ~)

AYRIT

Bachelor of Science
in Nursing (BSN)

Bachelor of Science
in Midwifery (BSM)

S*R NhFL
Bachelor of Science
in Nursing (BSN)

Bachelor of Science
in Midwifery (BSM)

Bachelor of Science
in Nursing

Secondary nurse

DEFEMCOVTIE. BSEDOREICWTETEE L. RETIEH Secondary midwife | Higher Diploma of

. N N Associate Degree of | Nursing ) :

BERZRVTHRAL, kR, 3% Nursing (ADN) Higher Diploma of Diploma of Nursing
Associate Degree of | Midwifery

1. 3ERVITNLRGEDREY — EXBROTHDEAH B H

Midwifery (ADM)

Diploma of technical

5 23 FNEBNEROBHEE T BEREL OEE 25% Niploma of tec
SR TCER, NMFLATIX 1990 ERXD S, SAR - HY Practical Nurse-
RYT Tl 2010 EfiEH S 4 EFDOEEF T (Bachelor i Midwife
o . 25 Pr!mary NL.”SQ. Auxiliary Nurse- Secondary of Nursing
of Science in Nursing: BSN) O—XIC LK 2EHEHFLHT Primary Midwife Midwife
SN (E2.1). Community Midwife
15 Elementary of
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BEFTI-ARREHBEBN | AVRIT7IIFLZEE LLHELNVWEVRTEEZ LI - DG, BRFEREL SZEAND
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SHARAERICHEFELT )y IV I—-X 2[R TORLEBERICZANDOBEEZBLLEEFELT - BLIEE#MELL, CDE
WEEEZT O —AFARFHOFTULDOHBDREICENTWLD (AVARIT 2% ZF X 41%). FF A Tld 2012 FRH T
Y CICELEUSEERM®D 10% MELZEIE L TV e, N M FLARSFRARAKRFELTI-RABERICKILISFLET Y v I 01— X Z/A.
RAEFTHRLTEEL, FEROT v ) 7/1\RELGOTVS, (B2.1)

K21 4FEH3I—-X ERAADT) vy Ya—-REEET—X)

2000 2009 | 2010 2017

HEDEIE 2%
2008 F+a0—-X (ER)

|

2011 H®+7Ywya—xX (#Z4) 2014
@
HEDEIE 41%

FF2 \’\ 2012 FETUvYIA-R @)

—~_
2002 F+T7)yIa—-X (&A1) 2014

|

2011 F+a—-X (ER)

$i¥
H
N
<
\

NhFL

2011 FrJ7VvIa—-X (ER)

&
e
ot
3,
v

1985 2+7)vya—-2 (ER) e

F+a1-X (ER)

HE 1 ICA BV AR TEBAMBER Y AT LML 70V 7 MREZ (Survey on nursing education in the public sector and nursing sercices at site for clinical

12

practice in Cambodia) 2012

2 )ICA SHAZANRREHAES FREAMBR IOV 17 M EBTTRES 201254 A8)

BEHBEWHRIEH Y RIT . N FLTHEICT 2010 ERi% E22 AVRIT BEEBEHERR
HhEREBL. FEHHIEM LT, TDHERDERP

RBAGH (RBMERY. RYEBEE) REHEOENA
FORERFELLEO>TVS, (B2.2, B23) S54RI

RIIRDF (121) THEMEESNhGEHL ST,

Eic kY EHHEGDZDMEENICHEZHEFRICHES
T3 DR REEICEITBZThZThoBeZ &R L,
SEHE 4 EROEEZLTO—R) DEDHSNTVBH
RBELELTOBREROKROF TOEEHTETEDE
BEHETH, ZEREDNKT LELHEEL LTORE
RICLDHED>TWEDL ofe, BEBE L TEHET HLHE
BOKRKFEF3IFEUTOHBEZZIT LD THBRIE3 HEL 1 ICA AVRY PEBRAMBRY A7 LB 7OV 10 MREE (2015)



I AYRDT - SHR - AL LlEB ERBOBSREOLE

[CHBTCH D, TN FLRSARATIH 2EUTAIDD 2L EEESTEY., HBESKEEIE MRA DR TEEEM SR
SN TWEWZ &ichkEs, (K24)

23 ~NbhFL BEEERSH

K224, 55K-53. EFIPH-73 16 K2-JEK, 6 KPE-EMFH., 44 EKR-EFER

\

2005 20062007 2008 2009 2010 2011 2012 2013 2014 2015 2010 2011 2012 2013 2014 2015
Bz Wex W s

- <H N ;—g =)
2005-2015 EICH51S 3 BEHTRRARE B B R iR

BARIFEFIERLANIVEERLTLNS)

Mt N LRBEERT -CAREERRS 2015

24 HER (2%8) &

HhoRT T (2016) SAZ(2012) ANhFL1(2014)
Total: 9034 Total: 5569 Total: 12875

W 44E (Bachelor Degree) m 44F (Bachelor-High) B 4£F (Bachelor Degree)
m 34F (Associate Degree) B 2.5% (Technical) m 34 (Diploma)
m 24 (Primary) 24 (Low) m 24 (Seconday)

Data sources: Personal Department report ,MOH Cambodia; WHO Human Resources for Health Country
Profiles Lao People’s Democratic Republic ; Statistical Handbook of Viet Nam, General Statistics Office
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HYRIT « SHR - N FLILBEDERD S, BEHE - FEEAMOBDERICE L TRLAGREZIEA TV 5, FRE - FEH
DREBHE LN FLEAVRIT TR, ZRRIFEPHERMER. BHEDHER. RBEHEFHIRSGSN. BEXLICATOY Y
PERIEZBLTCZELTVS (9, BhET. FRPEAFETOI LB FEEOHDIY bO—)b ((THHEE) ERLEICEODTWVWS, 5
FADBRFFRPTOT S LOKDAY FA—/b, BEDSZELIIREE T ETLRMGFTENIED SN, HEDEDIBRZHEL
TVWBHRTH B, TNTEBEER A EDOFHEOHBEEHFAIBROLAETEREEZISNS (6).

CD3ERERLRNELI Z—DMREY—EXDHLZEEOTVSEH. BEOEFHELLAHERANLITLEVWT LEBESHITHE D
feo WITTAAPN NS LTIZEEY —EARBEDOKRFIL 2 FUTOHEEZRII LD THY . HEDEREZBIELILERTOHE
HWEPHERNB LIS TORKLDOTRE. OV TIREET —EADENDRINEL TS, IR, MRA LK 2 BEAMDOERBEOE
GIHE. BFEEEEZRITAMOENRHEOBELEE SN D REEPEEETIIRAT 2NAEAEREICET HHERAOLTH Y.
BRGREICRE T 2RRFIIRE > TVEVLKLSTHS (10),

3HELHRBITRIIEMZROITHEONTEY . REBPEEN Y VY IV ETEETHR (BERGHERR) (CBEOSEER) —4—
AME BEAMBEICHERNTRBLTWS, NbF L - FHXICHRNTRHTAYRI T TORBIFEETH S, ASEAN MRA D i
BT WINOEL BRI PEABEICE I e RFERFIERFEDDRIEDSNTNDH, EEHELIHT. FEAMOEZE
RIBDDEEZEO LTV —F—AMDBERDBVETHS D,

[BE 3]

(1) Invest in ASEAN. ASEAN Mutual Recognition Arrangements. [cited 2018 24 September]; Available from: http://investasean.asean.org/index.php/page/view/
asean-free-trade-area-agreements/view/757/newsid/868/mutual-recognition-arrangements.html.

(2)  Fukunaga Y. Assessing the progress of ASEAN MRAs on professional services. 2015.

(3) AJCCN. AJCCN Achievements (2007-2015). ASEAN Joint Coordinating Committee on Nursing, 2016.

4) JCAAYVRITEBAMBER Y AT L5&{t70OY T4 k. Survey on Nursing education in the public sector and nursing services at site for clinical practice in
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1. 1¥LHIC

AVRITIEASEANDINBETH Y AQIE#H 1500 5 A TH % WHEAITITREAM Z SCHHADER E WS RHREEER (1975-79
F) 25 REAMDIFEFLTEKR > (1), 1990 FRUBRDS < DRFEREH LAV RY TEROTEICL Y ERE EF 2010 F4
D SI>RE LIARBERRICE Y. 2015 EICMEFSEDL SEFFABE S GO

BE 20 FDEIC, AVRIT DREAMIE, EENEHOREL S, ERT—EADELNBONSETOELZRIFTEf, NCGM
ERERBHBORFELLN\VIAETIV 2) ZBWT. AVRIT7DEEAVBEHNEDOEE, RIREREDDTEHM .

2. AVKRITDEEANMRRESIE

2-1. AVRIT OERER L EEAMBOHS

HYRITILHBT B RNREEERY —EXE. FRLA - ® 3.1 B 10 FREAOLME Y 2 —RMEAFERHTS
MLV - BHMREBLANILD 3 LAVITDHIND, e EE
BRAD LANVITIE CTH — E AR 5T S HEHFERY
BREEITF I EANIVRE YR — AVARR FAEITF O —ER
HEEAERAAN FZAVELTEDTWVS, TDHIEITKY.
2016 E|/E. 2EITIE 102D Y 7 7 Z UK (A/1\—AD#K
10~20FA) & 1164 DNVAEVZ—HBRBENTWNS (3),

Nt 2—TEFRBAMEIZ. 310 Y#BLTL
%, 2005 FELE, 4FICBHEMIIERTETERS LUEBHE
Hontlzs () EBEAS LUEME Y EABDHEUHKEL,
2020 B B FRBRAMOBEBZE AOFALF 20 £ LTWL
35 (). BRIZ1.17 1L 8% 3 (FOREEMIE. 0.60) (3),

7E : Medical Doctor (Zi&. Medical Assistant BRTEIEEREL) ST,
Nurse 3 & T Midwife (2. Bachelor, Secondary, Primary &4,

1. http//www.worldbank.org/en/country/cambodia/overview (accessed 2018-06-03)
Complementary Package of Activities (CPA)
Minimum Package of Activities (MPA)
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2-2. REAMEFEE

BUFiE. MO ¢ S L CERBRAEICEDE, FEBE 72— 2016-22020 #FHEL TV 5, TNk &, AOBESITIR
BIIZEDOZEBICL DT BPELIEREMRBOZEERENEE L B> TV 5, FIGAEEM L TOAIEREEREIZ. FEERERDKE
BELDHTEY. FMEVATLOBIEBELXUHENKROSNTWND, ZOHIT. EERMORBLEEDEICERETESFEAMD
BFRZEIRTHREENBRNSN TS,

REL I 2—HBEICEDE, REAMBRHEHLNREIN TS, BEDFRBEAMBREEE (Health Workforce Development Plan
2016-2020) (5) (& RRAMBDOFTRICT +—HALTE 1k (1996-2005 &F) REBAMDBEDIRILICT +—H A L5 2k (2006-2015
F) 1<, BIRTHD, F3MRE. SDGERICTEST I, 6 BXR GtE. xRI AV b KA -BEE - & TFX—YavkE
ROHORE. BESSUMME. BEZEAER) THEERINTWVS,

2-3. EHFEMMEMOLEN

WEECICEUR L IcBEMBZ /D e, 1979 FEDSHBEBEF ®3.1 BHETOJS5LERHEDRH
HOLGEWIIREEE (1F) OFMZRIIEL. 1980 F£H 51

E- 107 #ER7OT5LE
3 EBIEBER B LAt T, 1994 5 540 10 EBEEEH 7oy | BE LSESTIEE L ABRELTO
“ - . _ N a)ﬁ;ﬁ $I‘E /AJ * ﬂxl H‘ﬂ‘g dbM{ﬁ
DUEF>TWBEE. NGODBEALTEAYF 215 LEFEVGD
A =g N
SEMAOBAMSHL fo. 2003 FIBES - BRHTLHBES Pt 4% 1 6 | ZLEE
NET R RYRIC hREEL = i
DT SEEISEC AR TIREREVE DN 7 | - N P prY——
BETENT 2EELDH O 2), TOE. REBAMBEE =B 3 eRgEh **) | [E&EN
PMERLTEh U F 15 LISR> T YikEER (2005 F~) + 3 8 T ] R .
FHIEEM (2007 F~) - 4 FHOFLEEMBEE (2008 F~) B
HIEBICRBE N, RECES, 2ETH—LTEDNTLS - = | 4 -
AVFa1SL (6) FEEEERICEBREIN. BERIHETE
ERIMICFREL W2, BEBRZRBWT 7 75 ERDT * N\T7id. EHEROD University of Health Science (UHS) & Military School. 3175
Regional Training Center (RTC) A& %2,
BIBBEHFNORENEE (FUFAALYVEVD) B o O PR
BCAHERABICIEE>TWEY, Ffe. BT 5AYT 2 *x N\BERAIE. 4 FHEE (EfR) -3 FHEEM (TR VLA (1)

. 5 D3RHTDTFEN, BERT—IVHEES (11),
DIEHHER 5 EULOFEESIF =7 £ T4 — ETFEN S B) DIMRTEN, BSATIVHRES (1D

RIREEM CTH D, FREBEOEERRD&, #HE LM
REOABHERLTHEST, HUF215LORELOKEN
D BERTH SFEE LTERHEEINTWS,

2009 FEEH SFAITFERDFRIIHEM Liked, 2018 F£IE, ¥+ GEHSLIUTU vIYO—-R), 3EH. VREEHE/OJ S L%
KL TWBDIE. NI 6K FIREEEIBERIEHA NI 4 1RDF) . FIL 13K THD (R3.1), —RIHEZ REBTHISTES LT
DYEH. REFEROFEBEDFENECTWD, BEODBEDRRED S, FEDAZERPEROZAFIEIRESN (Sub-decree21:
REAMHAE ICET 2EETERS 7). 203 EHLSIE3WE (KM - wRlEH - PLEEE) IO 2ERZEEHRR (National
Exit Examination: NEE) A\BBtAE Nz, ZDfesic. BITOA Y F a1 S AITA> TEXEFEEOI 7OV ETF VY —8EHEESNE 8),
NEE (&, EmEARZM S LA BIREFN) &R TH S Objective Structured Clinical Examination (OSCE) THREN T
W3, TBEZESKUBERMICETZ2H1 FS1> 20124F) (9)1 IT8> T ZHHEE TIE 24 DBEEREMHIHZ 5N TS, 0SCET

4. RERREEBICOVWTOIENGTHNBRZELTEY . ThZThOBRER - BERRBIOY L, 4 DI DEBEHSRETNTWVAS I LHS IR EFFLTWS,
REE. B 3REDEEIRICE DV TV, REIE. Fv/I\oT 1 - EILT VT EANERBRICEENS,
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I AVRITICEF2EE) —F—AMBERDEE. BREFE

& ZO5EDOW DO OEERRMZTET 5, BELEHD L. IBMEVEERETHS, 2016 FETAETIE. REEELHEEEGRDOE
REKHRESRD NEE ZERMEEE L W e 1 ABU LD SEREROER. 1 BRI ICEISEREE. S5 1 ARED,
ITTRRDEN LD E FOERDREEAMBERMOEIRIIIERICKED e, 2014 FLURIRICERT, 4 FHIBIERTD NEE BMAE Y.
2016 ENSIE3EHTOTSLIANT RRBERMEEZSE 16 BiE. L7 7000 Bx%R) O NEEHFAE N L0, OSCE
IREREGTRET HIEZ LY. REEEZESREEAMBEREOEENER L, 2018 FIRTE. NEEFMHE S FHORBL. R
BEAMBEREIIRRERE—H. FRICTG LIRRAMERICEET ZBERKEL. FROZBPABIUEEERH LV OEHIC+D
IS TETCVEWT LZFTEE LTERHAL WS, e RBHEETOY S LRAPERFEROIREIIHEE LERATITODN TV b
REIIRBEEHOBEEICEELTHY (Sub-decree22: EFHEICT 2BETEIANE (10). HEEDEDLYHELLE 2TV S,

2-4. BHEROSRETHIE

2006 FIc AV RY 7 BHFIE MRA (B4, TD%. JICARBERAMBERY AT LBETOY o kb (2010-2015) THERMEIFET
DEFEZSCEERZEZTOIER. BEMLT TR ERBEAZRRT 2ERNMERIN, TORPD 2015F, /Ny 2N
>N Roka #T 1 AT 200 B ED HIV BEREHER E N, Thid. AVRI 7 ORNTEENICITON TV SIEERREIC
FB2EBHIRERTHY ° HEHSEERY —EADEEBDONS T L LGV FREAME (12) 52016 EICERTERBENDICES T
REAMEICIG, EREBE LTEKT I, SEEBAY Y VIVICERL, EFRMZZ. RESNEREEEZETL. fiHs
ICK O TRFEHT BT ERETNTL S,

REAMERITRIZ. REBES DUV (EED - EWRIERD - A6 - & - BIEM) ORRICK > TERZEERHRE TN,
USAID/ASSIST 7B =7 b H 5 BRI —DEREHBF/ILE LIFNAT cXE REAMOF >S4 V&FHF. 7 -2 N—XER. B&EE
EDOBFERESFZEE) Z17oTV2. EEMCEL T, BEEAV YV INADERIEDE NI ZSEL2EDRRBLREZ TS
B3I THBD. SETDERERSZEH. BEAY Y IVIELEIC 18,000 NIZEDEEMD LD EHEL TS, 2018 FETIC,
12,000 A HEEBDK 68%) HEEAD Y VIVITERLTWVS (13), SRIEEFETELUREEE ICLS5EHHENDEHNZFET
HBo

2-5. HEMEEDRIR

RBEEFRAIETITREEAMBHEL LTSN BERARDRDOSND. RNELIZ—IcDLHBERMBE 25294 2D>55, HE
B3 11,211 % (443%) THB (2016 5F) (3). RELVZ—ICERBENTWNS 3 FHOEEMIL 86% (2016 F) 2H (3). BERE
LUA—PBRB L. SBEFRBENRET S L. BILTVWAERBEICHIGT 20 BENH ST EH5. RV 2—ICDhG
CEHLTHRDIFHULDFEMERBELD LD FIAMRFSAVTEREETNEFETHS Q018 F, REBAMBEHE TORE
TEI &Y.

REATBERAINZ22ERBEHH 1,000 RBE TH B DI L. 2017 Fid 3FEHIE LU 4 EHFHEMET 2,700 %D NEEICEE LT,
MBEIE. QIR - IIOFEREE 7 2y - 2R (RIL - FAID) THRH\ HBEIRREE5BIEFEAEETDSHV S, NFEEL
LTORMBIEATD DB, LHLEHS, NBEEEEMICGEDICE. AFHER - BRFEXRAR. SABEFRD 3 DOFRICERT 2UE
BHY . FERBITKEFILEO>TVS, Efew UEIDK S ISHAHEEZEE L TERICAFEREDLVD K55 AR McAZEE
DFBESGHELLEL. INSIC—ERHERL. 1BE 235/, 3EFSLU4FEETOT I LISET 5EEMHEDNBLLTEY.
IS THEETH S, Efe. BRBREFAROBICT v v THHY ., EDCTHRLVERBOAENEEDH TATIZLRILTWS I L,
RBEDRIEL T Z— (RFE) TORANMEMLTVSR I LEETRENTLS,

5. https//www.nytimes.com/2015/01/20/world/asia/farming-village-in-cambodia-grieves-as-hundreds-learn-they-have-hiv.html
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2-6. PR EEMDEFEDRE

BEXGHAEL. REEES [EEMOREEEME 2003 F) (14)1 ISFREINTWVSBH FRICHHIVWZRAIN=-RELO>TVS, B
ROEEXFHEICZE T 22RO, WO ZBERICEDSTAIIEMEHIC, & LJIEETTRBEEINTL S, BREDMEEICEL
HIBEET 7 IIBEORBKEHEOTWNS (15), FEBREZVWERE LY VNIIEEFDNRFROZERICE > T, [FEBRICET 54
A RS54 20124F) (16) ) DIERE K UEERHENTONTD ZEREEDA)F 15 LICEATNTWEW S, +HBREENMTER
b BEBRICET HHRARRSICEIT DRIV TV S, HBHRCOEEY —EXE WEHRSNDDOHBH. fikd 1EES KU
ERMICBETBH1 FS1> (201245) (9)1 1827 EMDIERICEDWBRRMOAPRBEENTOE LV THBE TIEEWIK
ACTH 5B,

TOFREFTRT N REEAH A RS0 TEEREE 2016 F) (17)] & 7AVHEBHRETOZTNICE V. REIN. EE
BRRICEDVVERBEAEL TOT7 Ty Y aFIbE LTOTEERE O TR I N, PTEENM - EEEM - MikERMOZNZNIC
ROSNBLANIVHDFENTWVD, TOEEITE>T. ELNIVOIVETVY—EREL T T EERETETNTVLS, LHLED
5. BEBEEITROCEZR Y Y T PFHENDFERIIRITRTRIETH Y | BBRIRIBNDEANITEN TV S, {2 T\ AREEMDERIL.
BAICEDS TR CEHZEO>TVEDHEKRTH S,

I RTOMWBE (CPA) A4 RS> (18) ICIIEERRPEEMNRDREIFLEIN TV R LDOD EFEBNMIBMFSNTES T
EETLCRDOEEZERTZEBVRT LGV EEREGRECH S,

2-7. ERFREEG L RGRERDRE

ERREEDEDHRELURLOSIC. EICBHO>TVL E3.2 FEY—EXDOEZIBRT 5 HDEHZEH
BRIHEBEISRBED 2 PELEEAVVIVTHS (B3.2),

LNV TOZEER - HHEHEEZZTEEZENELTEY.,
ZZg0 (pre-service) « 2 (in-service) + AMT—2~X—2ZD 3
NS 5D, ZEHSBAIEEICEBRREEDEDIRRDO.
AZHER - ERFEAREEE IS L LB BETOVS LA
DERAIEEZTD, . BEAV VY VIVEEHE L TEEEE
BEUAT—EAR—IEZEBT BT EHNEEFN TN S,

BRIE. FIC3-4BHOREREEARICHDZELN, BES
BT 5 LDOEE®. AMEBBEEE LIEERABESDOEEICET
FNTETVWEWT EDNFEE LTRIFONTVWS, el %
BHBBXUAMT—2XR—RICELTIE. HETRHEES
WHRELTEY., T2AR— I 2—FBEATVVILDE
BILEESEAERLTVS,

6.  Standard of practice and standard of professional performance

18



N AYVRITICHITBEE) —2F—AMBRORE. IRIKERE

5T 27,000 RDOEEE S UMET —CXAZEETHHECHSHD. RRELURKRMIEEAZ Y 7 2B THBRENDNELRTH D, U
Al BEZMCERRREOH A RS EHR (19) BXUZDOWHEZTOT W e, EFEI. EICHEBEDBPEEDEN YT 7LV RE
WO REFIANRY h & BR/I—F—EBRITOMERAE (V—EXDELEERRSE) DL OGRENGERZITIICEET 2TV S,

fRIEMTE (2014 &) (20) HLUEEEEIL. BRRR Q018 FRAE) HEEH YV VILARKARICHARE/ \— b —DZEZFIT TRE
TNTWBD (19). ZORBEBRITEE>THEST. SBROERMBCOVWTEEEAY VIV & DB THEREEISIEIXITONTLEL,

O BEHVVVIV E328  RE. BH: Py FTERER

BEAH U )& 2007 ££IT Royal Decree (#145) ICK D TREMREEIN TV EHDD (21). ZDREID+2ICIBREN T HEEEILIR
ENTHoTfee REAMEICKL > T ERFPIBICE DY —EXDBEDERDIHIT, A7V T IVADBER REFHIT - MRS - REFEH
BEMBEICEDVWTY—ERDEESHIES CENRESNT, 2018 FE3BALIVA VT4V ERHBEHBI N, R - g - MLANJLA
TUVIWVEEBRHIBHEEEY L TWS, BRMETE. REFRTETV. 3EBOEHFIENBIBINSTETHS (2018 F,. EEAY
VIO S OEERY &V), 2021 FX T, SERESE (EA - sRlEAT - EI6D - 5L - BIEM) OBH/ICK Y ZDOMHEHERE
U BFETH D,

BEBEH)F 15 LERELEBTZTEANEFINTOEL, BEHBELRETEZEFEPEBH/MBEREICLENTIERITDEL,
T GIZ EBE A o1 VERE. MRz EARE LIEBRBEERNROEZ2) VI Y AT LEIICED>TWS, £ SBESR
EBRHIEETET—2N—R &, REBAMBREIBDAN T —2X—ADBHANFICDOVWTIEERRET TN TLEL,

FRORRED 2HELEEAT VVIVEED. BEANMBROTEHEES | TEEE) — 4 —AMBPRELTWSDHEIRTH S,

3. HEM—F—AHMEROH

University of Health Sciences (UHS) &2 TFDEEBIEAMBRAR (Technical School of Medical Care: TSMC) (Z8BULNT. 2008 FEH 5 4 F
HlOFETEEM T OIS LOERLIEEDD HBENFELTU EORMERFDHEIF 2138 108 THofe 22), FREEAMBERIBIE.
INERBOFEEL LT R —IT L CEEREDRE 1L EABE LTz, 2010 £LY . JICA RBEEBRAMBER Y A7 LE7O0Y T
7R ENMCHBIT BTy I I-R(BFERAZI—R) EXE L, B5HT 32 RDEEHRE (BREFEOBRRTIREE 19 48E5) K.
2 A (St. Luis College) IZHF BT v I A— R EET Liz,—7A.WHO I University of the Philippines E R T . AV R TERNTD T U v
JOA—-RETEL, FEFREAE 29LHNEI—RE2ET LI 23), Z0O%. ERD T v O— Xk KOIKA DI K > T I N,
BEELTITN 120 K EELTWS, &Ik BIIAFE T v IV I—-REHKRIT B FEICE>TWVS,

7wy aA—2&@BLT. EFFMAOAL. HILVWEERE. EFMBROEREANDER. B 7 PHEDETIVEEEZARETE
EEIDBR SN, BEEFBE LTOEEYPEET 7THRIHLNY .. AVRI T TORMFODT 7HEH 5. BERODT FHEEN
EZELTWD, i, BATEDRWVWT 7 PNIVAY AT LWaRBICHATREERDA /N7 FHKRED 2 EHNTA-ABMEL YR
HEENTWB, 7V vy Y I—-RETHIFZ. BELEMBDEMEZESOHEBEL 7REITEN T EHIC, RE - REPLEOY R— %
DT THOHED, iR, BRRZEEE (TVLT742—) ELIURABROIEEEEZ VS, BENERETEMAICEELELH Y.
EEEE - HEE - FEOBRMERITEELEERE S ICBBT 286 H o, JICA DXET ZEEBARIELBN Y ZTRZ VT 1
TOIREER Y F LR TR, I—ABMEHRDE G EEEECEIHEOBEMERBEOREICVBA TS, —A. I—XBN
BITED T BARCERFD LTWKITIIREL DT TA DDOEELH T, TNOIE 1) BRDENTREHEEDHNER, 2) 74—
IVEBOAPER - BEABMOARRLGEDARRALGHBRE. 3) EEIZLHET2EFBEOMEBESSDERRE. 4) HFLTWEE
SIEBH TELRWEEDHFLRELDORES ThHofc, LEIPEEREEOIZIPABEMITIE. I—RABMENEHERETEZHED
DETH 5,

I—R&THRITE. ZLOBMENELZBALEEEELTEY. EREEEIHELEEEZOBLHFRICER LEEE VS, T,
EENYVYVIVRBEAY VIV, BEMHEDROAVN—EBE2TVWBREEEY . AVRYTOEEREED) —4— A& LTE

FYUZAIL - LR—=Kkvol11 AVRIT « SHR - NhF L+ S v UI—ITHIFEBEEAMBRESIES ASEAN (B 2HEEREFE (MRA) 19



TW3, Ffee 2ADT )y Y I—REEEERLICEERS 3.3 hEFRFEICHITZEEAMERDEEETIV
FEOBE[ LDHICTHEZE T IV—THBEENICER ST N, i
BHICEETELS LU —4—2 v THICEAT M Bk
ThTW3,

REBAMEREIE. COXSGHE) —F—AMOERE
SHBELMEL. WITNERN THLELREZRHTESLSEA
TW3, 2011 FlTlE. HEOBORENDI G E LT Center
for Educational Development for Health Professional (CEDHP)
DRI ENTfe, BIRE LTE UHS/TSMCDEEEHRELT
EREEN 8L GIMET. RTCOAEZZLLIBOREAMD
BOMEICHEET BHEEICIEZR>TWEW (5), £ UHS/
TSMC Tl 4 EHIDZEET 0TS LO—EDEFZAMZERR
TS LTHBE L, BEICL2EE - BANORREZITO
TW3, . RTARFHNBCELRTHEZBNAEZTET.
BLREZETITE7r—RLHEEINS, JICARBRERAMET
MY AT LEETAY Y bTIE BRABICKET HELH
BLELREEZET LIBHEB L. ETIVRIRTD ) —2—AM
EVDfeT U= PAMODBEREEGDLET (T I T—U VTR
EEBBICHTBZVILY Yy —HEPTU Yy I O—REEB
LTERBAMEFDORELIFERS (RbLT7 Y TR E7I)VE
RELE (E3.3) (24),

4. ¥L&:MRA LZDMDEFRHSEE) —F—AMBRICRIFLTVBIRIRERE

HYRDT DEENERDLEAE. RBICIBRAIIRZSCHBEDEDBRDIHICKESINIIES (Sub-decree2l) ZHflcxE
HIRDcETEZ D, REBAMBHEIE. FIC 23 BEDAFHBREEEARZ G LENS, EICHIIROEEREITENL. ZFHEE
DEDHRICEELTCE, TD—AHT. BRLEBEMDPEDL S ICH—ERITED > TV EDHEBEENTEST. HERDZ—
RITE CFRtEICE TFAR > TOWEVDHRRTH 2.

—7A T, EFHAIC ASAEN & L TS SN Tc MRANDBNNE ASEAN BEEERAREZER (F2EBR) HoOREERIIGENS. &
SFRIERENB TOERBHEIED SN, BERNOEREREOXELRITHENS. 2016 FICRBAMELNFIE SN, REE. REAM
EITROTEAV Y VIVHHILE GO TRIAERE KURTHIEHRBD TWND, —FH. BIFOERHBEDY AT LE. #L IRE Sk
HEDV AT LISBRER COREZET DRETH D,

e, BET-CRADBERICWEGRAULHA RS A VIZHAEN— b —OXBICKVEENIESNTEY . TOXREEEE TS
ATEETEL FEEIUAMDRR L TWSRETH S,

HBEICHEDOIEERIT. SFHBELLNEHR Ty I I-REDOXEICEI) ) —L—AMBBERENDDHZ. Ffee 7UyIO—-X
BREEZRDICAYRI T THELZ2EEDFOFMFRONBEERFREZEDTEY . SBRLZTOEERZRTFTV L., TO—A.
TBICBVWTHERREICOD DL EEMIIZLALLL, YZT7F T4 —LNIVOBEEMER. BEMERDOBELS LU, BRICBEL
TEEERICEDS ) -2 -AMOBERIE. FEY—CADEDERICAEFTHEDRETH S,

[BE3Zik]

(1) BT . AVRIT7REAMBRE Y X7 LICET 5AERES  IMUTBEARLIERERME > 2 — 2013.

(2) Fujita N, Abe K, Rotem A, Tung R, Keat P, Robins A, et al. Addressing the human resources crisis: a case study of Cambodia's efforts to reduce maternal mortality
(1980-2012) . BMJ open. 2013;3(5). Epub 2013/05/16.

(3) JICA. BV RI T ERBAMS SUREMRICHRZ FRINE - ESHEREE . 2017

20



N AYVARITICHITBEE) —Z— AMBROEE. ks

(4)  WHO. Cambodia-WHO Country Cooperation Strategy 2016-2020. 2016.

(5) Health Workforce Development Plan 2016-2020, (2016).

(6) National Curriculum of Bachelor of Science in Nursing, (2008).

(7)  Sub Decree on Health Education, (2007).

(8) Core competency framework for new BSN graduates (2012).

(9) Manual of national nursing and midwifery protocols, (2012).

(10) Amendament of Sub Decree on Health Education, (2017).

(11) Royal Decree on Grouping of Civil Servants of same qualificaiton and professional training to hold same position, (2010).

(12) Law on Health Professional, (2016).

(13) URC/USAID. Applying Science to Strengthen and Improve Systems, Cambodia Country Report FY17. 2017 [cited 2018 March 24]; Available from: https://www.
usaidassist.org/sites/assist/files/assist_cambodia_fy17_annual_country_report_dec2017_ada.pdf.

(14) Identification of role and responsibilities of Nurses, (2003).

(15) Sakurai-Doi Y, Mochizuki N, Phuong K, Sung C, Visoth P, Sriv B, et al. Who provides nursing services in Cambodian hospitals? Int J Nurs Pract. 2014;20 Suppl 1:39-46.

(16) Manual of nursing process, (2012).

(17) Guidelines for standard of nursing care, (2015).

(18) Guidelines on Complementary Package of Activities for Referral Hospital Development, (2014).

(19) Henker R, Prak M, Koy V. Development and Implementation of Cornerstone Documents to Support Nursing Practicei in Cambodia. The Online Journal of Issues
in Nursing. 2015;20(2).

(20) Sub Decree on Code of Ethics for Nurses, (2014).

(21) Royal Decree on Establishment of Cambodian Council of Nurses, (2007).

(22) System JpfsHRD. Survey on Nursing Edcuation in the public sector and Nursing Services at sites for linical practice in Cambodia. 2011.

(23) System JpfsHRD. Assessment of Future Needs for Teachers' Capacity Building and Producing Leadership in Nursing and Midwifery. 2015.

(24) Koto-Shimada K, Yanagisawa S, Boonyanurak P, Fujita N. Buidling the capacity of nursing professionals in Cambodia: Insights from a bridging program for
faculty development. International Journal of Nursing Practice. 2016;22(Suppl. 1):22-30.

FUZAI - LR—=Kkvol11 AYVRIT « THR - NhF L+ v UI—ITHIFEBEEAMBESIES ASEAN (B 2HEESRHFE (MRA) 21



N FF LEEAMARFIE DD & RE

EREER G
A+

EUERERME L2 — (NCGM)

1. IXLC&IC

NhF L RE7I7 10 HEH 552 ASEAN IIEEED—D2TH Y. AOIE 9370 BAT. A~ R 77 74 )EVICTOVWTEW
(1o FEE 1986 FD KA EABERMUE. RBGREBRRZZS. 2010 FICIBREE EELNSHARE LG ST,

TAHRY GDP (£ 2385 K FILTHY (2). Thud. BAD 1980 FRMAEILET B, 2006 FH5 2016 F DK 10 FMDEE GDP
MRERRISHGh 6%aEz#E L TEY . TE LIEERREZZIT TS,

CDESGERBERRIG. BEHDDTCZSTH ek dIc. ERORBEICE(LZSZ. HREEDREERDTNDOHK. FEAM
DRFEICHEZEZRIFLTVSEHAEND, TI T NN FLORBERT —EXEY—EAREETHEEEAMORERFIEDRRK
ZRMY—IV TNOXETIV) 3) ZRVWTHH LT, &H. FETIREEAMOPTHLEEMCOVTERT 5.

2. NbMFLOFREBERES

N LORBERRRIE. QAR & RERRICKRI SN, ® 4.1 REERERES ERRE (4)

HIBNDRNMER TH D, Ak 4l ITRTRY., REERE

ROSEULEMNNWRE2—EKIENB TS/ T %, Hospitals 2z Ll 1183
RELTVWSERTHS (4), Policlinics 302
Special Clinics 40
Maternity homes 3
Health Station 11,793
Other branch health centres 5
Private hospitals 182
&F 13,508

3. NMFLOBEBAMBRBIE (I\VRXETIVERWSH)

3-1. BEAMORIK

NIEREEICEHE T H5EEMIE. 107,600 A (1) T AO

®42 FEeAMOH (1)

- ES 3 2 -

1 BEAGDY OBEREHIIN 115 A THD, THIEZEARE LR prroes 2014 2015 2016 2017
TBHEHI0PD 1 DETHS, NMFLRERICKSE, 2020 i 718 738 775 744
Etiiiggéﬁfﬁo)%gﬁb\ff@ 22 EA’/Z‘E(E?E%‘I‘ LT}S U N AD 1 EEEW 583 584 572 536
FAHY OEEMEE 20 N\ETBTEEZBIZELTVWS (5), EELT 102.0 102.7 106.7 107.6
2013 FEHL5 2016 EX TOBRE 4 HEDOHBAEHBZ L (R4L.2). BEEE 29.1 29.1 28.8 293
EEMBUIERMB TEINLTWB T EHDD B, REEZREM 9.3 9.6 10.2 103
FRi SR Bl 219 219 215 215
AR e 1.8 18 13 1.1

22




IV N+ FLEEAMRERNEDS T ERE

3-2. FRBEDELEAMNDHFHHE=—X

N b FLIEE T BHEFEEITBRIED SIFRPIEINEBITLTH Y FRRPEICK B AREIF 1976 FD 42.6%H 5 2009 FEF I
FTIL663%NFETLEALTLNS (6), mEp{bE (65 RULDLAOICEHZEIE) & 2011 FiTIF 7%ITEL (7). 2020 FIC 1 8.1%.
2040 FICIE 17.0% D FRAIEN, BAxZ LEZAE— FTREMEODEITT S LHFEINTVS (8), ELRCRERAIL. BERBBG. K.
DR « REIRDIETZ L (4),

S EHICEFBERCEHEDT THRETEDAMDEENTE 2B LER S,

3-3. REEEUR. REAMEGR. REAMBRE

2012 FIEN S LAOERBREOEREIE S LT MESBBFE 10 HEHEE (2011-2020) 1 (SEDS 2011-2020) HEIRE Nz (9),
2016 FTIF TN =TT B CIRE 5 FROFHIEE 5% 5 FROAMMEICRET 2RESNFIRENc. REBZEHKLTHINEL LTI
RREFFRFE 5 HFTE (2016-2020) ) (SEDP 2016-2020) HAEGRENTLS (10), INSDXEDHITREERS AT L REERY —
EXICET2BEELBIFONESY. 5 HFEFEOEGARIBIZICTIE 12020 FOAO 1 AAZERY OEAMEL : 9-10 Al 12020 FOAO 1
FAHETY ORFRE : 26,5 FK1. 2020 FOERRRIIAZE : 80%] H'dH 5,

R 7 2—IcBL T 2008 FICERREL Y 2 —F% 10 F5tE (2010-2020) HEEBENTWVS (1), FHEDHRTIIERICE
THEEMBOVTHERINTWVS, E5IT. 2010 FHL5 5 FTEDRBELI 2 —RAEFBERESIN TS Y. RHEIRELIZ—5
AEFHE (2016-2020) IC& > THIRH TEDRVRHTAIREGREY R T LORKEDHDOBREGEBIEY 21 & LIBERIEA TS,
REAICEALTROERREED b L—ZVVICET 2ENXEDER « #17. QHRICKROSNZTHLELBEDRBERUKEED
BEE. O, JHREDOLNIVDODARRBED/NS > AR, RORBAMOEREFRD/NS VAR, OREE. ERERED7 7O0—F
ZEALIREEMDAMER. OFMNGEEZ=Z Y7 RUBBEDEDEEZE CTOHBEORBEEE R, HEDEFHHELEDE
BROERAMICET 57 — 2 X— XD, @RFFRFEICTTHREA M RSV ORFE. OERDFICET 2RIFMITESDEL
(BIEERRIN. EREZODF. sEER. BREFR. AREFE. EREED®L) O 7 DOBRNMETFSNTWVS,

2013 FIIEEE-BIEY — LD THD 2020 F&E TOERITEEFE (5) BNRE SN, [EEEMRUBEMZE - B L BITRIEEE
HRFAFEDZ—X. ASEAN MRA DEH, EREZEHINUERMEMERDEEZHLT AMZERT 5] T&% 5 DDBERD—IC
ESHTL B,

i ERIRHE & BIfREDRE

NEFLIKEAYRIT TR v UI—ILHBEEDVVVIVHBWNEEE BIE - BR) FELO0588I35 < Rig
AMDOBEERICEED ZREREH L BIFETHFRE LTV S, BENICITEEEIBERFRICOVTIE KF (4 Fi) IBEIIRE D
BRI (3 FH) EPRERFR Q&) IHBEREIHIEIREL TV (12), REARREERAMOZEIZFERHEE.
REEFERICHITSRE. PREE. REERAMOEEREZToTV%,

BEMOBRERGLE LIN N F LEERRONFEL. EERRICETH2REEDOYE, FERRICHDZRE. BE, REDE
EERL. MEEBEDORMLG EDREZHE, RIILFH SEERENFOEDEHCSVTREE EBEICEELTVS (12),

ii. EAY

N FLDEZANMIIEEMEBEMCTH D, AZEEL LTEDSNIEAEEROEREER TR INTNOHEREICAS
Direct entry Td %,

BEMICHEDHICI 12 FRIDEBREZEFE LILOL BRIMERFRICAFE T 2H8ENH S, REEEMEMFRICITAE (4
FH). BEXE G &EH). PREEER Q&4 hdd, NMFARBEOEN (B4.1. B4.2) ICL3E. BEM - BIEMEE

FUZAI - LR—= Kk vol11 AYVRIT « THR - NhF L+ v UI—ITHIFEBEEAMBERSIES ASEAN (B BIEESREHEE (MRA) 23



FERIERI CHB &L HT75%H 2 EREH R
LTHEY. EOBREDLANIVITEWNTEH, 2
FRREREDEEMDZ<HMF L TLS (13),
BEANIIN M FLITRTCOTHES (BF
feld™) 1T 2 R 2l 3 ERIEOGEN
ERERHPRBINTWVS, KFI£ 1985 F
ICERAIE N THUXERERDEMLIC
5, #HE. IELANIVALESERLEE
HiEFIEDEALNERICHS (14, MRA T
ISHEERGRDX R E 75 5EER (Professional
Nurse) DE#% 3 FELU FDOERHEREET
LIz, EEHTHEY. R FLITEVNTE
2020 EXTIC 2 FRBEDEEMBEMEEL
ITHAHEHL TS,
FITBNfe L SIT. KFE (4 FH) FHE
HimED. EREIHAE GEH) &PRE
BFR QFH) EFBEREARIENME
LTHY. AVFa1T AL BREMG. PR
G EHERIERFET 2ETOREICED
<, BT DR PEEHABROARITS
BEREROBEICEDVTER TN S, 2012
FEINM S LEEHOOAVET V=AY
Z— R (15) fMRiTENN IVETFT VY —
ABBE—RICEDWEBEH T 15 L%
EE TITIEED>TLEL,
BARREICOVTIE. BEEREROEHE
IFEEPRRBHER ICFITHE ¢ RIREEA & D&
EOEWD. 1T ADEEE 5 AU EDFAETIE
LL. BEEOZELNVEVRTEEMDIE
ROE EZEELRBOEFED—HEIE>TH
V. BREETESIRNEND - BB E
HE#LWV, FOFENDH D, LU EDKRRELS.
FPHEHZERFICEEB LTV RHE. Hifflck
EREESDEHNELCTWVWB T EHBRRICTFE
TE%,

B 4.1 B - BIEMOEMEREOMRER ' (13)

BLReE K
1ELER1E (4 F£5712)

iy N ik %
(3 FR2) ERFR ERFIR
QEFE (38

E4.2 &EBRLAIVT EOFFER - BIEMOEMREZINAR (13)

FRLA) HLANIL

[ R ERRCET P
(4 fF3372)

LAY Z Dt Fhir

W ancy EefEmss  EORERSR
3 ) (2 T (1 R

Fle. EEMBEMREROBE DN 75%|EEME EDEEBLUNDOEMBTH Y. BEB TH>TH. BHEOEMHICERREEREHD
BEENTOVEWSD, BEMBRFREZE L TEREBRNGVEEBEICES T EHNZVW T LLERFRRICHIT2HEE LTER
TNTW5S, REBED IEE - BIEY—CZA(bDTzHD 2020 EE TOERTEEE) OFT. BELN. BEMEREZ OHED
2|15 % 2015 FE TIT 40%. 2020 FE TITIE 70%IC5|E LT R & EBEITBIFTLS (5),

24

2018 FIRFE. RERFR (1 FFE) OBEMIIERLINTLEL,



VAN LEEAMBIRBIEO T & R

fii. BRI

@© TRHaREl CEEMRET

NI FLTIE 2011 Fic T2EEEE] (16) DTSN, COERIE. BE. EREEE. SHNARZITORROENELUE
BEREL TS, oo COERICK > TEEMNZSE 6 BIEORSFIG LERDFIELEIN, BFZEIGT HEICOVTIER
FREFRICERIER C—EHREOBRKHENEHBTIF SN,

BEMICOVWTIE, EEEMERFRZZELICEIL I ABDBRKRMMEZRII it RFZEIST 5 ENEBLINT, EBRRFHE
FREEARZRMIRBOFAE L 2012FH SEEREE TITON TV S, L LUBRARMEICE T 51582 R EEADNRLTES T
BEEFRENELZICRBLTEY ., RFZIEG LILEEMDORENPELNFHEMITRIEINTVEWRR TH o fee £Dfesh. 2016
FHOONMFLREEIZIICA EBHL THHEEEMDTHDBERHERIERIE 7O 7 b ZFa L. 9 718 DERRFHEDHHEXK
HE I UHHERNBDEEN END I LZBIEL TV S,

BE. N FLTROVINDOREERAMIC OV THLERTEBRDPBEA TN TOEL, 2017 FITRBEDHKE. REAISEZEDDH
5 (17) BRITEN. TOPRT MREBISEROREICREL. BROFICBITHRFNEICET HHROERZHEL. 55T 5]
EEDHTWD, THE. REEISEM, HFEAMD 2 BIEICRA LT 2020 FORERFBREAZBEL TV S,

@ EHEMRFEREXM

2011 FiT TR2EmARE] DRIESNBEIDON M F AT, EEMERPROFZEEGRICERT NI, FEME LTRHSN, /8-
REREERERICHB T 2 LD TE, LH L. D@ Y | EREDOFIEICEK > CEEMEBICRET 2EIERFNLREICEY .
REGIE 2012 EH 50 - RERBERNER CHH T 2 BEMORIIN EEFEMB LT

R EIIS T B IIBRARPHE % 1T > e EFRMERR D 5 RITENBRIRFHMEE T RIS & Rr R L BRZ 1T ORBICIRE T 5. 24
THOMBIFBOBRICL D TRESH. EICRBE. T/ AREFBOBVLMECTH S, REBORFEFREIEICINL, RigE
HERY HIREERMRICENT L TV SEEMIIITNTEERMEHZEEL. BERINTVLELEDTETHS, Ll BEBTD
BHRAGPREE TOBREENMTONTVE WS, B2EDEFEFHG EIZASHITE 2 TVEY, & RFERIFEROHL
BEHRSNB T ET. NN FLOFEMERD T —2N—REENB T LHEFEINS,

EEMRTI 2 ERT B HEDOEDSNMGEHBTEZZE L GITNERIEES (18), LH L. RS TIEEEY X7 LHEH
ETNTLEL,

iv. BiE

REEDERICKL S L2015 EOEEMERFRDZEEELN 35565 ATH BN L. 2015 FOMBEEIL 8,385 ATH 3 (13),
ZEBRDERICET ZBEMODVEVD. BEMOMBEIIES, FEMBERNFRZFELTLEENE LTRABTERVLELZLOD
HEIRTH %,

EFERMROEH. BEMENFREBMOBUADIRFREETH B LS. BARREZDELVEEEEEL L TOF v U T ESE
TEBHD, Ele. BEEIDIFEAENRHNGREERERICHBL WD), RBEEL LTEFETHDHD I LHEL —KRH
GREBERFRICHIT H5EEMOFRFEAIL. EERBEOHRICEEET>TWS, . ZLORBERMSR CIE—EERIN
BE R ICEFETHRL. RIHNHTHEILEN N LOBFHTH S,

v. EEMORBAE. $BEE AVETYY—IE V- FERE

FEEEMOGIEIRE 1£ 2012 FICEERELSHEITINE (19), REEBEMRICS T 2EEMOEETEICE L CITFRESE
ZE RRICEITZREDODEES 7EBEH ] THREINTWLS (20), . FEE. AEE. ABAOAREEE BEd1—
R, EEED - BhFEHT - REDOBMIE®E | 21) Tld. BEMOBMUC E DEBEFREIMESEERIRE LTV S, 2012 FiciE TR
LEEMDOAVET VY —REA VA= R MREEBDSETINSE (15, TOIVET VY —R A2V Z— RTEN M LOEEL
ITRDENZEENE [BES 7 OREKEETL. BEESSUBERERDL TEN - GEORHEHICE DWW EEREET O 3 95,

FUZAIL - LR—= Kk vol11 AYVRIT « THR - NhF L+ v UI—ITHIFEBEEAMBERSIE S ASEAN ICH1 BIEESREHEE (MRA) 25



110 IR TRLTWS, BEDREITGCI-EES 7DIIR. KiK. BF - REN\DEELGEHNRBINTVWS, LH L. HELHA
FSA VEICREITN TV EEMDEEPEEN & N M LDORBERERICHFE T 5% < OFEMDORBOESLIESITIEAE
FTERED DD, EARMICIIBEEDITO ERIE SR PEMOZEME (FUE. AIELEL L) HHOTHY . BEOHBELEEZEAR
BDIIREDREITH B, BEPRENOERIEICIS Cl-E#r 7 PEE. HEEEOEFICATIEEREDOREEITBRESNT
W3, T, BEIMERFRICBVWTEO VY ET VY —X 24— RICEDWEBEBERAITEE > TLEL,

vi. E B

ZROMGEHBIIRBERNZRMIRBOFAE L. FHERBHE LGN F LEEHS. EEMERFR. KESFHIIELIH
7075 LDEE - BAZRBL TS, THHHEIL. FTRRE. FEEERLETHD. COWMEITEEIID R ZHEFT 2TcdIc
WEITHGHEE CTH 5.

4. FL& :MRA LZDEHLDERDN b LOBEAMBRICKRIELTVSRIKERE

HRRERFTE 10 HEHE (2010-2020) ZHICHRALGEERICERY #d. REERDIFICHELTE TBENAKRE] ORERE. REE
HDEBHLEDHSNT LB,

e, BRXEORICEFNICEHINTVD LS IE. HEHVIREBEPREBDEIEDRNTVD LS, REFERHIE DKL,
AVETYY—RE2VE— FEREOERICE MRA DEEBLHH B L ST,

EEREPHEH D EREIN, RELS 2— 5 AFFE (2016-2020) ITBIFSNTWB L DIT, HE. REEAIFHEROZ—XICHG
TELEEAMBERICH NV EHBDH TS,

LH L. REOEEMDEBPRANCIIKELTEENS S EMIERINTS Y. CORENMRERENS HITIIBEBO I T 25
BRIROAELEELRECHY . ZHECOEY HAHHEFEND,

[BE 3]
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V. SvUR—ICHIFBEE - BEEMORR & RE

2 ¥ /IS BV B FEE - BhEENEND
RIK & ReE

AT HREEEr > 27—

ZH B
1. S+ UI—DFREAMORIK & HIR
SeYR-THBELERE - FH - ENELORATRCE  HE51 SERRAHOZEEEHOEE (2000-2012)

—\7

FINGEHS. REROHEER. ESBREICE > T, BERF
HKOIHELSTINTORFTOA V7 FHE. AMEELNEF
LAthdD ASEAN EEEIDEREEZIE L TE Tz, LD L 2010 FDFEE.
BERELUR, REERBENIIOBEHE, % - txBREICE
TOHA. R BEXEHBEO>TWVDS, REDFICOWVT
LANTIEE L BANEE, ERIEDESSNELDSELTL
%, TNIFE TRERMIBE BUSORESZHD 7 AU EIIBML.
HRRESZHICB T B2 RMEIEERSE 20%D 5 34% [LE>feT &I
ENTLBEVZED (1),

L LBEDS. BEROREFMRIE EINH DEMERNT
EDIRREICH B, 2010 FD AN 1000 AH T ) DR AR
£ 149 THof=h. Tl ASEAN FEHD 3.2 . WHO DRd
REER 228 ZFHDNCTESTNS (2). BREUEMA RS (The Republic of the Union of Myanmar Health System Review. Health System
5N5b. FRFICEDRIEZROSNS . BHREATORRE in Transition. Vol. 4 No. 3 2014 & Fig 411 £WE|A) ()
ISREGZEEHTHS (B5.1), COKDICEOFEWNMREAMZ
KRBT BT EIFRBEDBIFED—DEBEO>TWVWS, ERFBEICIIERFZRLNEMEEMNEE (AFPEMFER) ZHEY L TERN
ASFE. A, ¥R BRZ30TREASEELRZOENICELTIHENTL oL AFEBDLEOOBEREMHTZLH >
feo £TT2012 FITIE MREAMEERETE 2012-2017) ZHEL. 12 2015 FORBEWEE LBICAMERZIENICHELETHN
CERZEREZREAMBEHREL. SBRAENGT) —F—2 v THROSNZETATH S, TOFE CREAMICET HREDOHER
ELTHEIFOSNTWBDIEAMEBRE. £t Mix D77 VNSV R RRFEGHIBHSE EE>M7A). BENDAMEE & EEDEE,
ZLTEFR—V 3 VEHRBLEOZODYR—bPA VT 1T BREDFEIFSN TS,

T 2018 EL 5D MRBAVEEE] ZHREF THHH. THUIHIFTERKICIATD 4 DOEDSEZUWENEZLDICEZFECH 5.
1) REAMERICET S —F—2 v TEEBENZRLT 2. 2) REAMOER - BE - EEPEFN—Y 3y, NT+—I VX
DVTOREERY 2ENGAMERZRS. 3) BEPEF. BHE OV S LDORFOHEICLVRBAMOBEEZRET 5.4) AMEKA.
EEELORFTEERRT 5.

2. SyYUR—DEERAMBEBTOESR

I v UR—DOEERIAMERDOEL IFHEFARRICHES, 1922 FICBIER - B5&ME (The Midwives and Nurses Act) HYHIE T,
RAEDEEL - BEMHEORENEIESN. BRFICZTOHE. Bk HEZEYET S v I —GEZBEFT:ES (Nurses and Midwife
Council) AERIIEN, THIFRITHRBMA TN TULH . 1990 FICHEM - BIEMICET 2742 (Nurse and Midwife Law) & LT
STHIE S Nfe, &5IT2015 FITIEBEBIETERICE T 574 (Nurses and Midwife Council Law) & LTBEZEIIN iz (3),
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GEMMBIEMDERIL 2 DOFEEARF. 23 DEEBREFMIFR. 22 DBEBESMZERTITONTWVLS (4), 2015 EOEREICK YT
VY OEEZFMIFROFIUICPIFLSEINID. REDE AR ELAIOFERIFEE L TLEL,

Sy U7k TBER) VWS FNCETIEEET 5, (Wh3) BIEMME VD DIIMIE TRFREBOHFEST TSI UAIL
AT T B SHEEERRER 2y 7& LTOREZDIELTVS,

BEMME BEMOEEEBBTOEBICDOVWTIER 5.1 ITE LHBH. 3 EFRIEMERZEHEL (Diploma nurse) & 1922 £LERIBEICE
BFEC—EBLTERODEEMBBE OIS LThHD, 1991 FICETFHFER (Bachelor of nurse) NEREETN. KFE (45FHH)) H. Diploma
nurse H 5O Bridging course ICK VEET BT ENTEB LS ofc, EERZIHEMOBHOHRAICHEZITET. T+ I—ITHVT
LEEMDSZEFELHNEA TS, FEAVEESSTE 2012-2017

IC&LB & 2010 EEIRTE. EBDBHEEDIE 25,544 AL WWhkp ZBNE ®51 v UI-IHEIFHEE - WERFEROEE
Bfild 19,556 A& ENT LB, BIRBAIDABIREHIAF TEED D
feh. EEMETEARBIBICK S &4 25000 ADEEMD S5 ATEE SRR
TN FEUIES = ::l (& N ; 3 N E iﬁﬁﬂﬁﬁ iﬁ!{‘.ﬁﬂﬁﬁ
BEZ 10000 ASSWHREEF O TVWBEHETNTLS EiRDEE ()\?h’.s?:§72 HIROES (A?lt;‘({:§7§.
557556 EMK 1,800 ADBEEEFRELED S B . il L N BELAY)
0%HELEIRE LTINS EHDD S, NFNOBROET (271 ool EE UL N oot REERCE 23
BELHEERICH D DS THHERIC [HEM & LTERIN
v s N ) B 1978 3 (11 25)
B REOREGZEICENEDELS>THS 2), Thicwl
THEMIEEMEVLER 15F) OHBECEISTESIHA Bachelor of 4 (11 &E5%)
B (Certificate) LAJLOEETH S TehN 2012 FIT 2 EDT « 1991 | nursing 26 (A
Bridging ELT3E
TOERICE ST EDY Th B, programme Eoie2e))
Zofic. E#EBIF (Nurse Aid). #BIBYEED (Auxiliary v -
.y e . sl 2003 | Mastero p¥-3
Midwife) EMEIEN. ZNFNI HB. 6 HBIFEDIEEZ T nursing
LDONFET . FIEIEBURDSHERZFEERAZ Y T THBDHN 2012 Diploma of Ve (11625)
, ~_—= I S . Midwifery
BEEDZ2AZTA—NVARZ VT4 T O—&THD, LWIThd

BRENDEFIRE L TOEEM. BEMEIFEROSN TG,

3. MRA &ZnIcHS BERAMBUERIGHE; DELET

EOELERDI v R—OEERENTHL. ZORE - K52 EENENE. WHBELOLE
BRICBET BBER - 3Bl 2006 D MRA #Eittt. RtFEFRIcK = S Tl
FENTVBTERIHIDNG, BEREDERS52ICE LD T e e e
< o . . NN =X H iz e

B CABBHET TRERESN T OREIRT R  TwamEAU TR B8
BEEHREND—IRTLHY. REE. BEKXE FET=E2 B (ERHRER 2 v 7 & LT 0% B MBI
EMRGEIEEL T MRA BEICEE T NCHELRED TS, 1991 | EEEEHVF 25 LAE B2E)

2015 FEICHETE NI BHEBESICE Y 235@ Tk, AIDE 2012 | BEAEL)T25LEE B2E)
- URTIpE PR i = BEBNEICRE Y BiAEWIE
E%@qu—ﬁa)ﬁiub E_[HEtt&Obe N {%@‘é Li?&jﬁkwﬁfé?E{% 2015 (I8 L EEBFESPITENCEIT 2 10EEIE
TBHEOBICHBE IO S LFRFIEDEAZ 2N TS, BT BEEEM - BEEOO Y ET VY —BE (5) DOFIE
HEAA RS VERESND RERKRE L CEHRERE B - BESBHRIEION 1 RS> (6) #IE
L . - - —= e = 2017 | BRERITOROHDEFIERE
ToTCHY. %@%%%%?Hﬁﬁg%&ﬁ@%%ﬂ'? NCEELTWL EEMEAY Y VI E DI —)L & BEEIE
BEOThHD, AVET VY —REFASEANBRIVET 2> — 2018 EIEREERIR ML —=>7% (Continuous Professional
TL—LT—9ICEM L THERENTWVS, ZLT2ETEDOE Development (CPD) Training) DHRAES R

HEHICREINSEEFB IOV S LOERDEDH SN TS,

1. Personal communication. President of Myanmar Nurses and Midwives Council.
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R =B 2HER - BIERMEM DI & RE

INTXZELIZ ASEAN MRA |3k SN HIRFEIRHEH EBNDDH B EALRRI UFEEM SEDMTONBETDATY Ttiitﬁﬁb
DTREL, BEDY—F—2 Y TIEMRA TECRBEINTS Y. v UyI—DOFEHE. BEMODKEZE ASEAN ZE LHBEITRD
NBE2CEBNHKITOENT NS, BEMETAR PEEMEH OB EEY Tti’%ﬁ%ﬁ’]f BRAZ L BHAOBEADT '7tZ0)1%
KNEZ B EDTHDZWVECIE. v II—DEEYEMDRE. EBEHSWLNE UHCADRZEICOWTIRS T Y NS hED Dl

4. v UR—BERAMORE

Sy UR—ICEITBUREERFRBTETLTEY.. PREREEEDD2H5LE 0D (7)., S ¥ UR—TIRINETICHMNERE Y

2—IFEHT. PREICHT ZEROREDOHFLEE>TERN BIL TREIZ/NED o e, REMMWERL Y 2 —I3B8NAD 5 DIREE
EEBLTRELDDHY., ZZICBII2BEMORFETRL. HRELEEVOHRHNEY 2 —ICHIT 2BBEOSEDETEEFFRRICE D
TW3, fcH NGO PEFEE COBOH G 5T, BEDIFALE LEICHRE. BEIFUADEI X ADIEFSHNNALRWSHICE
EMEOBEHNZIERICEL > TWVWEEWND, FREBEHFIEDLSEVH, BITENMIE T BEEEES5N 5, Fukunaga (8)
1% 1,500 - 1,800 D= + I — ANBEDY VAR—ILOTIVRATENTWS ELTWAD, TOBFISIEEMEREFEEZELTE
SEET - BhEEEMETR A MEIEL TV E (1,000 - 1,500) BEILTWS, feffl. TNE T v Y I—TOEEMEREFBLEHS
BN CIREENF L LTAVTLAAIEZVERCH. MRADKENTNIEEEME L TOBNA TORBIMBESTN, I v I—DEER
FRHICIRBELD D B ETREEN B B,

oo BEERLEICIERERBROLE T, FH—RBEBRZEHEZET ST EHFINED ofcfcdd. NGO % ENMETT LIt REERR
HETZTEHE DHREEEER THC A2y JOAEEIRSIFZES AL o, ETAH. BEL%IEEZ < D ODA © NGO D
TOVIU PHRHEEEE L TREEND L DIChY . BEMPBEMDLRIIIBATVS LEDNS, BERDLET. A VEY T+
TEZ L0 A2y TOBBEETMET LTV S EDBRINMREE LCEERERRBGRED S”EN. FICHANDERE, E&EIEIERE
IC#LL< BESDEFAR—2 3 VZWMAEICHR. MESEEEZRET 2NNIKELGRETHS D,

BBIT. 2 v U—DWLhp ZENEEMIZEREE A2 v 7 (Basic Health Staff) &&HMHENS &SI, ARDBIEMOBE TH 5 BFR
BLANTEZCDFRERTO TV, BEMETZA TIXBRLICTNSDEBEMOBEICEE L. BEMEAROREICERTL TN E
DELEEOTWS, LHLERITIINRELELT (Public Health Supervisor) 75 & DR EHTPHFELRZEE L L LEF L TITOND
MERHY . TICIFH LW EEZ SN, BEBETZES TR, 2012 L% Diploma &8 & 75 o 7 BIEEME ¥ 3K Bridging course 75 &
%38 T Bachelor BRRICL TWETWEWVWSFEEAEF > TWBZS5TH S,

Sy UR—DEE - PEHECRNEREBLHEZHEBLTERLN CONFTCOLREDRELICH IURTIERED—EREL
Tk - HEORENMTON TS, TNHEHARYIC MRA E—HLTcfesd. FLOHEIER MRAISESE LcEDEE 2TV S, Thilck o
Tk - HIEOKENENZ T EFEE LW LD BNEI 2—DFEPEMGZEDRE. EE. EFN—YaVETEEICHTEE
BOTAEENTVENNERATH 2. SEAEPREZECTULOEZE- 42— LIWEGHEZ L > TW TEHERR EBbNh .

[(BE32HK]

(1) Ministry of Health M. Health in Myanmar 2014. 2014.

(2) WHO.,, Asia Pacific Observatory on Health Systems and Policies. The Republic of the Union of Myanmar health system review. 2014 Contract No.: 3.

(3) The Myanmar Nurse and Midwife Council Law, (2015) .

(4)  Myanmar Nurses and Midwife Council. Recognized Nursing and Midwifery Training Institutions in Myanmar. 2014 [cited 2018 25 September]; Available from:
http://www.mnmcmyanmar.org/recognized-nursing-and-midwifery-training-institutions-in-myanmar/.

(5)  Myanmer Nurse and Midwife Council. Core Competency Standards for MNMC registered Nurses and Midwives. 2015.

(6) Myanmer Nurse and Midwife Council. Guideline on "Standards and Criteria for Accreditation of Nursing and Midwifery Education Programs in Myanmer". 2015.

(7)  Oxford Business Group. Rising incomes in Myanmar contribute to expanding middle class. 2018; Available from: https://oxfordbusinessgroup.com/analysis/
purchasing-power-rising-incomes-have-contributed-burgeoning-middle-class-and-higher-consumer.

(8) FUKUNAGA Y. Assessing the progress of ASEAN MRAs on professional services. 2015.
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SHADEEDBEERET BEROTEL HE

ERMERAFRER BEFURR BSIRERE

f&7s FRERSE

1. IXLC&IC

2006 FIcHfE S NITASEAN B Y — E AMBEARIHE | DERBFEEE R 2016 F 1 BICHME LTS 21 BIGEFHBREHICTIASEAN
BEY -CAREARRE] REBENEEICRT 2ERFEPEETRZS / ZEERORUZRE L LB (1, 2) BRI ASEAN %
REDHVRIT + SHRX « NhF LOEEICET 2EREB/IBEEN 10 FHICRDRITEATLRZRELTLS (3),

BEOEEICET ERBERBOEEBIIRLGERDH S SH. TASEAN BE T —EXMHEARHE] H ASEAN IIBEDEEICET S
ERBRHAN\ORXEZEZTWAH I LIFEHEL,

EEDERLZOHCHAT 5. TASEAN FEY —EAHEEARBE ZRITCSBRLEGTH A SERBHBOERDS. ZFADEED
WROBBRODBEICENEENTH S,

BH. SHRF1975 FDSFAARREHME L LTORELME. REL THERIRHDO—RXEAEFITH DD, 1986 FIcHHEE
AAZXLEGA L, 1997 FIC ASEAN (B8 L1z,

2. SHRHIFZEEDEICEHT BER

SHARE BERDE S ICERRED 5] ORETHIERLEEEREZRMT S TAM] BT 2807E (RIEEMBIEMEZNEG L) O
KO AT LTIEL NVRG T (Law on Health Care) (cKWERERMD 51 & TAMI OFAHRFIENTOS, NVRYT
TEIE 2005 FElCRTmEN (LR 2005 ENVAT773E) (4). Thuc k). REERSPIBE LD [E#EiM & TE#) DD TERIC
FUREEN, LHLEDS, SHRITFRAE CREEBRSFIWOS 75 PRETEREIEITEL,

ARECTEWIRS SHRADODERDEICET BEGERELTE REEADEBRET CTHS (NVRTTE] ENIVRT TEICENT BREE
o TBFEBIERA (Nursing and Midwifery Regulations) J. [BFEEFEF A K>+ > (Guidelines for Scope of Nursing Practice) J. E5&Ef
EEREEEE A1 K51 (Guidelines for School Management
and Implementation) / AZUNADEREBEBEEHAF 1 ®6.1 SARDEEICEHTZEE
> (Guidelines for Management and Implementation of Non
-university Higher education Institution for Health) | & L7z, &4
A RS VIS EEBERBO THRED LGS,

GH. AETIEFFBELEVD, BEROEICRET 5ERE LT,
M#&% (Law on Education) (2000 FEHIE, 2007 F£55E). B
#3)%85% (Law on Vocational Education) | (2013 EHIE). HE
AR—VES TR2EHBFEAHYF 25 LEE (National Curriculum
Standard for Bachelor Degree) ] (2011 FEHIE). HERAKRK—VHE
o TEFLHEAHYF 15 LE%E (National Curriculum Standard
for Associate Degree) ] (2011 FHIE). REES A XEEHE
3> E 7 > < — (National Competencies for Licensed Nurses in
Lao PDR)J (2013 FHIE) EHHEITEINTWS I EERNTEHL,

SHRACHT BEEDOEICET 2EREDOREHRZRE 6.1 ISR,
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VI SHARDEEDEEIRET 2 ERDEE EHE

2-1. NIVRAT T %

2005 FlcRfEEN, 2015 FlHES NI (2015 FANIVRAT7E) (5).

2005 FEANIVRYTiE (4)

£IBG5FHSEHEING, B1E KR E1~75). B2E REERSFIBOEE (F8~21%). £3 & REERE
PIRIODHER, RBEIURE) (F22~355). 5645 THIEFH (F36~425) . B558 RBERICET SHBU (843 ~ 53 %),
B6E MREERT —CADER] (F54~58%).87 8 REEREBER) (B59~61%).5B8E RELWA] (B62~63%).
BOE KA (3564~655%) THs.

BEICHICREET 2REZLITICHRRT %,

a. REEEEZFIE (Medical Care Professionals) & LT DEEED
B35 THBEOEK F2HEICC. 5EME. BREEIRETAFREEERSMEE LTRESN, Thit&kd s, REE
BEEFE L SEROSMNAELRE T 2EMRE T HLAEIN. BRERICRET 2FREESFR ' (&, =M. HEIEA.
s ERT, fERIERIEAT. BEAT. BIEM. BFEAT. BRRRERMNS SURSHRERAM. BRI, SEEEtT. OBt ¥
BrLIThi

b. REEREFIRMOEMF
58 8 & [MREEREFIWOEM] ITRD 6 DHMEE NI,

@ HRLANIVUE? OEESFAHEEET L. SARDHBES SORREADERE LIS A REE INEDERRSHED
HAITS5T7 0 7aEFELTWSBT &,

@ HREEETES (Medical Professional Council) DBEH KUHEICL > TREDHFAERBELVE WS &,

® EnEEEZEL. EMBIURREMEDE &S 5 FH. MBEM. wmBnktlEah, &M, BhER. EXEit. #h
DEFEFAMEDE &6 3 E/l. BIFEEERFRICBEVTREERSMORBRERET 5 L.

@ DEELICBRETHY. BRIEICRELTOVEWVIIREERETSI &,

® REEESFIEE L TOBRLSPIEREN N &,

® BIROBEHGEWBEERE. SAREEEEL. SARICBELTVSRT L,

DF Y, FEEEZME (Medical Care Professional) & LCDEEET (Nurse) (& 3 ERLU EOEERBASREZETL. 3
FERDEFRERIEG LT T

« EHEODRELZDER
F29% [5#) I 5L BEM. BEM. BRREALTLLEICKS 7. AR BEOREESOICEZ2—T5T &
HEI3. E. EREMOETE. KEEESFIBOEN EEBICEDTELIEBINGZITNREESHEL] ERESNT .
RIEEEICEL B &L 2005 FicREMR CEI< BEEREY —CARMEEIZLAT 6,964 1. EEDI 841 %, MBIERNIZ 1,196 %, &
EBE 4714 % THofc (MOH,20070), SHRADREL Y 2 —lcBWTEHEERIIN 7 8% S8, Y—ERXRBOEARTH o1,
ZD—7. BERORHEICEZREELLEEEAODTVBRTEDSNIAT A AT >TRBHENZERITTAZ [F# L L.
=M 2 WIS FBNEENIC K HHEREITA EXF LIORED S DD X %,

1. ERERICRET REERSFINIE. E5E. CREERMELUHAME SN, INSOREIREEDZEHS (B3 RE2H).
2. SHFATREPEBEHREICE > TERLANIL (REHB). F/ZLANV G EHOEPIESB) . TIELANIV Q EEREDEMESB) ICXDEN 5B,
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8 2015 ENIVRTTiE (5)

2 10E 78 XN SHEHEINS,
BRI LIREDEERZGVD, REERSPIHICEL TRHREINEIL RD 3R/ THD, InlckW. ZFRGHRICEDCE
EEFIBORHE SREEREFIHOBEEHE L L COERTZRADBIEZER LTt LHidBN5,

a. REEEZTFROEMGIC TSRHEBROAK

FI% RBEERFFBOEN] ILBVWT MREEETZRDBERUHEBICL > TREOHIERBEELUBS T &1 1FH]
BEnh, MRPREETZR’ ICK> TRETNEHRICERT BT &) HBMENz, DXV, RBEESFIE (Medical Care
Professional) & LCDEEEN (Nurse) (&, 12 FRIDERKEETRIC 3 FRAULOEZERAERIEZED. 3 FRIDEEKRE
BREFHBRODERDNEG LG DT

3EMOBRKERREFBROBENEZDOERKIE. 5% RHFBRVELHE TR INS LB ON. GEERBEFRETHS
RFMNELFTT7O—DETITHBRDAZDONCK>TZENSIERLE S THA D,

Fle. DBEMIRSNTWS . EEMIIPRST 2 TOERSFIROFEEDMREIIEH T LULIRREICH S, 2014 0 WHO
DFEREEITL B L4 2500 \OFBREERSFIRNRS 747 H5WNIERKWE L L TEEEANSERZEBERF>TWS 6), 1]’
EOBEEEE DI R Ch 5 3 FRID Higher Diploma BFEHEFEETELIE. 2015 FdN 8102 THof (7)., S8 BFE. HEL
1FHEREEND 3 FEDERRRERZIT O ERMEROBR PIEEEEAS. GoUICEEEDI N PUBIL D TLERDUETHA D,

MAT. BELESREIRNEEZBEDOUEDIE, 2015 ENIVRT 7 EOBH & H T EEMM (Nurse) H5F RDERFFEERHIEIC
ED< Registered-Nurse &£ G2DH TH B, Fic. ASEAN #ZFHREERD Skilled Labor & LT TASEAN B Y —E XMEEHERHH
E1 HVRTY Professional Nurse & DBREH D, ThH. NVRT 7EDRT Nurse, 74 XD Registered-Nurse, ASEAN &%
HEWAD Skilled Labor & L T® Professional Nurse (&1 O—)LiEDhH\. BLHHZDH. BREENKRETH S,

b. TREEEDIEFIEEF) ICRETFORIT
2005 ENJVAT 7ETIE. MREBEOHER EER] DU LD TEHFFAIEDHET] THoH (F59%9IH). 2015 FN
VAT 7ETIR. MREBEREPIHADERFORT] ERESNL (ES5IFKIHE), GH. REEDOLAANZEIC [%FF) ORE
BMEDLNTDIE. 2007 FREAERE IEFTER] THD. $ 2% [EFTHEROERE OULDELT REKEBICHL
CEEREMBE L CORFFEERITHIDRELH ofc, 2Ly 2005 EANIVAT 77 EIIGHREFE WD AFRIFEL,

¢« EFFEIOME
EFGETRZDREICDOVNT, 2005 FNVRYT 7% (8858 & TERTERDRE) Tl REERSSFIBOEDNICET S
ABICHIT HRMBEEDEHREHEEE TN TV B, LH L2015EANIVAT AT ERTERIIFRBEICK > TRIENSD L L.
REERFFIBOXRBOBEEPERZESREERSFIBMORERTH D LBEIN, LH L, REFERICET DHEFPREC
B SRERE (E63%),

Z Dt 2015 FNVRAT 7EDEGHERIG. BRFEPEILFRGZSUICRRERY —CADEED® L. TL T HlL{ELL
TEIMEN SR (Conflict Resolution) PROREEEES RO BIBADIETN EABORELNEFSND,

O AVRTTEEEESE SUBE

2005 ENVRAT 7 ERIEDERIZTEATH SHN 2003 FESAHAFE (8) F£25% ARG, BROEREZMRFT 2. RRELED
WELITICESHSZ (UTE) .1 OREEZIT (1991 FFE. 2015 FEREELRERODRELH ). NVRAT 7 EGEVERICHERR
BROERDEZRIET 21cdDERTH S,

BE. ST ADRERRZERIRL. ASEAN fNEE. ASEAN BHESMBZOERBZRICEHE T, 1991 FICEERIE. 2003 FITHKIE.
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Development of Code of Ethics

Completed all the matrixes agreed upon during previous AJCCN meeting

Facilitating Nurses Training Programmes from ASEAN contrives

Scope of practice and standard of care

Participated in the capacity building of professional nurses within ASEAN

National Nursing Conferences focusing on the sharing of best practice in nursing education, nursing management and leadership

Cambodia

SV A WwN =

—_

The Law on health care was revised in 2014 (No58/MOH, Date 24 December) .
2. Some regulations for nurses have been developed and revised
Nursing and Midwifery Regulations were issued in 2007
The Guidelines for the Scope of Nursing Practice were issued in 2008 and revised in 2015
Guidelines for the Scope of the Midwifery Practice were issued in 2009
Clinical Standards of Midwifery Practice in Lao P.D.R were issued in 2009
Lao PDR . Nursing and Midwifery School Management and Implementation Guidelines were issued in 2008 and are currently under revision
National Competencies for Licensed Nurses in Lao P.D.R were issued in 2013
3. Nursing education has been improved
Nursing and Midwifery education programs have been upgraded (for example, Direct entry course of Bachelor Nurse started in 2010, 3-year
program of Higher Diploma Nurse started in 2010, Curriculum for diploma nurses program (2.5 years) was upgraded to higher diploma
nurses (3 years) in October 2015)
Competency based curriculum for Higher Diploma Nurses (HDN) has been developed and implemented since 2014
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4. Nursing services have been strengthened
. Nursing care model has been developed at model wards in a teaching hospital (Mahosot hospital) applying the Guideline of Scope of
Nursing Practices
Lao PDR . Trainings on Model nursing practices focusing on utilization of nursing process have been implemented for nurses of teaching hospitals in 2015
5. Licensing and registration system for nurses is currently under development
. The Strategy on Healthcare Professional Licensing and Registration System in Lao PDR (2016-2025) was issued in 2015
. Study visit for learning about Licensing System has been conducted in Japan, Indonesia and Thailand
1. Code of ethics of Vietnam Nursing Profession in 2012 by the President of the Vietnam Nurses Association
2. Basic competency standards for Vietnamese nurses were issued in accordance with the decision numbered 1352/QD-BYT dated on the 24th, April
2012 by the Ministry of Health
3. REGULATION on evaluating the quality standards program nursing training college degrees, college
VietNam | 4. Law on Medical Examination and Treatment, November 23, 2009. The ly No 40/2009/QH12
5. Weinvited lecturers from the United States and Thailand to Vietnam with the training school for nursing PhD
6. CPD for Nurses (in general 24 hours) and focus on comprehensive care, infection control, laws and professional regulations, nursing research and
nursing specialty
7. We had training programs based on competency standards nursing Vietnam and development programs at four universities
1. Awareness promotion workshop on ASEAN -MRA has been conducted as a joint collaborative programme led by Myanmar Academy of Medical
Science (MAMS) with the collaborative effort of Myanmar Medical Council (MMC) , Myanmar Nurse and Midwife Council (MNMC) and some
other authorized personnel as early as in 2014
2. Information sharing session at regular BNSc/MNSc Students’ field visit programs to MNMC Office in the areas of Nursing management and
Community Health Programmes
3. According to the ASEAN MRA requirements;
. The existing Law was reviewed and revised as MNMC Law, to be updated and in line with MRA, and it has been approved by the
government in May, 2015
This newly revised MNMC Law includes some sessions regarding foreign nurses, particularly on temporary registration and temporary
licensing which may facilitate mobility of ASEAN nurses among AMS
Myanmar . Code of Ethics and Professional Conduct have been reviewed and revised
. National Core Competency Standards for MNMC registered Nurse and Midwives were reviewed and revised. These final drafts were
submitted to the MOH for approval
The CPD/CNE points will be used for relicensing process in near future
3-day programme on “Key Stake-holders Review Meeting on Draft Guidelines of Accreditation for Nursing and Midwifery Education” was
conducted as a collaborative activity with the Ministry of Health (DHPRDM) and UNFPA funded. (12th — 14th October,2015) ; The final
version is prepared with the technical support of an expert in international accreditation from Jhpiego; an affiliation of Johns Hopkins
University. It will be submitted to the MOH for further suggestion and approval
Two-day “Awareness Promotion and Dissemination Workshop on MNMC New Law, revised Code of Ethics and Professional Conduct for
Myanmar Registered Nurses and Midwives” was conducted on 16th-17th December, 2015 (for National Level Key Stake-holders as a primary
initial step)
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